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Restrictive Intervention and Reasonable Force Policy

1. Purpose and Scope
This policy sets out the school’s approach to restrictive interventions—including the use of reasonable force, restraint (physical and non‑physical), and seclusion—to keep pupils, staff, and others safe, while minimising the need for such measures through prevention and de‑escalation. It applies on school premises and off‑site when staff have lawful charge of pupils (e.g., trips, fixtures).
Ref: DfE 2026 Guidance – Summary; Policy & practice. 

2. Legal and Policy Framework
· Education and Inspections Act 2006, s.93 (power to use reasonable force); s.93A (statutory duties to record and report significant incidents of use of force) 
· Schools (Recording and Reporting of Seclusion and Restraint) (No.2) (England) Regulations 2025 (duty to record and inform parents) 
· Equality Act 2010 (reasonable adjustments; eliminating discrimination) 
· Human Rights Act 1998 (Article 3, 8 – dignity and proportionality) 
· Health and Safety at Work etc. Act 1974 (duty of care to employees and pupils) 
· Related DfE guidance: Behaviour in Schools; Searching, Screening & Confiscation; Keeping Children Safe in Education; Mental Health & Behaviour in Schools. 

3. Key Definitions
· Restrictive intervention: Any action that prevents, restricts, or subdues movement of a pupil’s body (whole or part), including physical and non‑physical means. 
· Reasonable force: No more force than is necessary, used for the least amount of time, in the specific circumstances permitted by law. 
· Significant incident: Any incident where the use of force goes beyond ordinary, appropriate physical contact. Triggers statutory recording and reporting duties. 
· Restraint: Non‑disciplinary intervention which immobilises or limits movement; may be physical or non‑physical (e.g., removing a walking aid). 
· Seclusion: Non‑disciplinary intervention confining a pupil in a place away from others and preventing them from leaving (physically or by threat of punishment). Always supervised; used only as a safety measure. 

4. Principles
1. Safety first; dignity always. Interventions are child‑centred, necessary, and proportionate.
2. Prevention over reaction. We prioritise environment shaping, relationship‑based practice, early help and de‑escalation to reduce incidents.
3. Minimum necessary restriction. If used, interventions are the least restrictive available and for the shortest time.
4. Inclusion and equity. Particular regard to SEND, trauma, medical needs, age, size, cultural context, and equality duties.
5. Transparency and learning. Statutory recording and reporting; timely parent communication; reflective debriefs; data review by leaders and governors. 

5. When Reasonable Force May Be Used
All staff have the legal power to use reasonable force to prevent a pupil from: 
· causing injury to self or others
· committing a criminal offence
· damaging property
· causing disorder (learning disruption or safety risk)
Searching: The headteacher and authorised staff may use reasonable force only to search for legally prohibited items (as defined in Education Act 1996 s.550ZA(3)), not for items banned solely under school rules. 

6. Unacceptable Uses of Force (Prohibited)
· Never use force as punishment.
· Never use holds or positions that affect airway, breathing, or circulation (e.g., covering mouth/nose; pressure on neck/abdomen; dangerous prone holds).
· Avoid ground restraints; if a pupil ends up on the ground, release/re‑position to a safer alternative as quickly as possible.
· Any restraint carries risk of physical and psychological harm and must be avoided where possible. 

7. Other Appropriate Physical Contact (Not “force”)
A ‘no contact’ policy is not appropriate. Staff may make appropriate, non‑restrictive contact, such as: first aid, guiding/escorting (e.g., holding a hand), comforting distress, congratulation (e.g., handshake), demonstrating an instrument or PE technique. Staff must use professional judgement, considering safeguarding, age, context, SEND, and alternatives. 

8. Seclusion
· Used only as a safety measure to protect others from immediate harm when a pupil is highly dysregulated and not acting with intent.
· Must be in a safe, non‑threatening space; constant supervision; end as soon as the risk reduces.
· Recorded and reported in line with statutory duties 
· Not a disciplinary response to deliberate misbehaviour (see Behaviour Policy for disciplinary measures such as removal from class). 

9. Prevention and De‑escalation
Whole‑school measures include:
· Positive behaviour culture and routines; environment review (sensory load, transitions, corridors, playgrounds).
· Staff training in calm communication, tone, and empathy; consistent language and signals.
· Relationship‑based practice; predictable adult responses.
· Data‑informed planning to reduce triggers and improve support.
Individualised approaches include:
· Collaboration with parents/carers and relevant professionals.
· Behaviour Support Plans (BSPs) with reasonable adjustments (Equality Act duties), proactive strategies, and clear parameters for any increased physical contact.
· Early regulation strategies (time, space, tools) before escalation. 

10. SEND and Vulnerable Pupils
· Identify and mitigate triggers (pain, sensory overload, unfamiliar settings, anxiety).
· Use staff who know the pupil to recognise early signals; deploy proactive strategies.
· Co‑produce and review BSPs and risk assessments after incidents or on a schedule.
· Ensure reasonable adjustments so pupils can participate fully. 

11. Training and Risk Assessment
· Staff likely to use restrictive interventions receive appropriate training aligned to this policy and guidance, including prevention and de‑escalation, lawful/safe holds, dynamic risk assessment, and post‑incident care.
· The school conducts risk assessments (pupil‑specific and contextual) and updates them after significant incidents.
· Employers’ duty of care to staff is observed (H&S legislation). 

12. Recording Duties (Statutory)
The school will record in writing each significant incident where a member of staff uses force as soon as practicable and no later than the same day, including at minimum: 
· Names of pupil and staff directly involved
· Relevant pupil information (SEND, vulnerabilities, SEN status code)
· Time, date, location, and approximate duration
· Brief account (antecedents/triggers, de‑escalation attempted, type/degree of force, injuries if any)
· Rationale for necessity/proportionality
· Post‑incident support (medical checks, wellbeing actions)
The school will also record each incident of seclusion and restraint without direct physical contact (e.g., removal of a walking aid) in line with the 2025 Regulations. 

13. Reporting to Parents/Carers (Statutory)
· For significant use of force, parents must be informed as soon as practicable (aim: same day) with, at minimum: time/date/place/duration, brief necessity rationale, type/degree of force, and any injuries. 
· For seclusion or restraint without direct contact, parents must receive a copy of the written record as soon as practicable (aim: same day). 
· Exceptions: If reporting is likely to cause serious harm to the pupil, staff will report to any parent where this risk does not arise, or to the local authority if none. 
The school will offer a follow‑up conversation with parents to understand triggers, review de‑escalation, and amend plans if needed. 

14. Post‑Incident Support, Debrief and Medical Checks
· Medical assessment and treatment for any injuries to pupils or staff as soon as possible; record under school H&S procedures and report to HSE where required.
· Reflective debriefs with the pupil and involved staff (ideally facilitated by a neutral adult) to understand what happened and repair relationships.
· Ongoing monitoring of wellbeing; offer additional support (e.g., ELSA, counselling).
· Witness pupils receive support if distressed. 

15. Data, Monitoring and Governance
· Leaders and governors review incident data regularly to: 
· identify improvement actions and staff development needs,
· analyse patterns and triggers to inform pupil support,
· check for disproportionate use by characteristic/SEND and address inequalities.
· Analysis is proportionate and avoids over‑interpreting small cohorts. 

16. Complaints and Allegations
· Complaints follow the school’s Complaints Procedure.
· Allegations about staff follow Keeping Children Safe in Education procedures; suspension considered per KCSIE guidance. 

17. Linked Policies and Documents
· Behaviour Policy
· Safeguarding & Child Protection Policy (incl. KCSIE)
· SEND Policy & Information Report
· Health & Safety Policy; First Aid Policy; Educational Visits Policy
· Complaints Procedure
· Data Protection Policy (record storage/retention)

18. Roles and Responsibilities
· Governing Body: Ensure compliant procedures for recording and reporting; monitor data and hold leaders to account.
· Headteacher: Implement policy; ensure training, risk assessments, quality assurance of records, and timely parent communication.
· Designated Safeguarding Lead (DSL): Oversee safeguarding aspects; review incidents for welfare concerns and liaise with partners.
· SENCO: Ensure reasonable adjustments, BSPs, and risk assessments are in place/reviewed.
· All Staff: Use prevention and de‑escalation; exercise reasonable force only when lawful, necessary, and proportionate; record and report per this policy; participate in debriefs/training.
· Parents/Carers: Work in partnership on plans and post‑incident reviews.
· Pupils: Engage with regulation strategies and contribute to plans where appropriate.

19. Data Protection, Storage and Retention
Records will be kept securely, with access limited to authorised staff, and retained in line with the school’s Data Protection Policy and statutory retention schedules. Parents may request access to records in accordance with data protection law.

20. Policy Review
This policy is reviewed annually or following any significant incident, change in law or DfE guidance, or material lessons learned from data.

Status: Approved by Full Governing Body
Date Approved: February 2026
Next Review Due: February 2027
Applies to: All staff and volunteers; covers all pupils on roll







Appendices (Operational Templates)
These can be lifted into separate forms or an electronic recording system.
Appendix A: Significant Use of Force – Incident Record (Statutory Minimum)
· Pupil name / UPN / Year group / SEN status code
· Date / Time / Location / Duration
· Staff directly involved (roles) and witnesses
· Antecedents / known triggers
· De‑escalation and preventative measures attempted (what/when/effect)
· Type of force used (describe), degree of force, body parts involved, position(s)
· Necessity and proportionality rationale (injury/property/disorder prevention)
· Injuries or adverse impacts (pupil/staff/others) and medical checks completed
· Post‑incident actions (parent informed: method/time/person; debrief times; updates to BSP/risk assessment)
· Staff completing record (name/signature/time) / Senior reviewer (name/date) 

Appendix B: Parent/Carer Notification – Significant Use of Force (Same Day Aim)
· Date and time of incident; location; approximate duration
· Brief rationale for necessity (legal ground)
· Type and degree of force used
· Any known injuries and medical actions taken
· Invitation to discuss and review support plan
· Contact details and named senior contact 

Appendix C: Seclusion / Non‑Physical Restraint Record (Statutory)
· Pupil details (incl. SEN status code)
· Date / Time started / Time ended / Location
· Safety risk necessitating seclusion or non‑physical restraint
· Supervision arrangements during seclusion
· Injuries/adverse impacts and medical actions
· Parent notification (time/method/person) and copy provided where required
· Post‑incident debrief and plan updates
· Completed by / Senior revi ewer
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